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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SEETHALAKSHM RAVASWAM  COLLEGE

Name of the head of the Institution Dr. R Padnmavat hy
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0431-2704855

Mobile no.

9791595230

Registered Email

princi pal @rcoll ege. edu.in

Alternate Email

i gac@rcol l ege. edu.in

Address 7, Shankaran Pillai Road,
Tiruchirappal i Tam | Nadu 620002

City/Town Ti ruchi rappal I i

State/UT Tam | Nadu

Pincode 620002




2. Institutional Status

Autonomous Status (Provide date of Conformant of 24- Jun- 1987
Autonomous Status)

Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. S. Kal a
Phone no/Alternate Phone no. 04312704855
Mobile no. 9443487713

Registered Email

princi pal @rcoll ege. edu.in

Alternate Email

i gac@rcol l ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. srcoll ege. edu. in/inmages/
conmon/ i gac/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://srcoll ege. edu.in/imges/hone/ Ca
| endar - Ai ded-2018-2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL Period From Period To
2 B++ 83.1 2005 25- May- 2005 | 25- May-2010
3 A 3.16 2012 15- Sep-2012 | 15- Sep-2017
4 A+ 3.35 2019 09- Aug- 2019 | 09- Aug- 2024
6. Date of Establishment of IQAC 30- Jun- 2005

7. Internal Quality Assurance System



https://www.srcollege.edu.in/images/common/iqac/AQAR-2017-18.pdf
https://www.srcollege.edu.in/images/common/iqac/AQAR-2017-18.pdf
https://srcollege.edu.in/images/home/Calendar-Aided-2018-2019.pdf
https://srcollege.edu.in/images/home/Calendar-Aided-2018-2019.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
English for basic 21- Aug- 2018 20
of ficial conmunication 2
Qut come Based Educati on 16- Apr-2019 159
1
Mot i vati onal Programme - 28-Jan- 2019 162
Wake up and snell the 1
coffee
Denonstration of Intelli 22-Jan- 2019 100
space software 1
Qut cone Based Educati on 05- Jan- 2019 160
1
NAAC Eval uati on Meeti ng 09- Dec- 2018 12
1
Facets of Scholarly 31-Cct-2018 148
Conmuni cation and Quality 1
Assur ance
NAAC 10- Cct - 2018 158
1
Wor kshop on An i nsight 22- Sep-2018 157
into the new NAAC 1
f ramewor k
FDP- Wr kshop on e 30- Aug- 2018 154
2
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nents B. Voc. uGC 2018 8250000
1095
I nstitution DST- FI ST DST 2014 8700000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 35
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12014_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12014_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12014_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I'1 QA SSR subm tted to NAAC for |V cycle accreditation

Five B. Voc. Progranmes sanctioned by UGC and introduced

External Green Audit conducted from 22-24 January 2019

External Academc & Adm nistrative Audit on 09.08.2018

FDP-s organi sed for NAAC new franmework, OBE and I CT for teaching

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To organise nore inter-collegiate A nega inter-collegiate conpetition
conpetitions conduct ed

To i ntroduce nore val ue-added courses 35 val ue added courses retained. New
courses planned to be introduced in
next syl labus revision

To co-ordinate & strengthen extension Extension activities strengthened
activities

To apply for innovative skill-based 5 B. Voc programmes got sanctioned and
pr ogr ammes i ntroduced
To prepare submit 11 QA SSR for IV cycle |[Submitted |1 QA on 06.03.2019 SSR on
accreditation 18. 04. 2019
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Managenent 30-Jul - 2021



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12014_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12014_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12014_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 09- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SEETHALAKSHM RAMASWAM  COLLEGE
Tiruchirapal li 2 (Autononmous Affiliated
t o Bharat hi dasan Uni versity) The
Managenent | nformation System of the
institution includes all the 5 areas of
egover nance. Pl anni ng devel opnent,

adm ni stration and student adm ssion
support are taken care of by the

voi cetech solutions. Tally is used for
finance. To maintain confidentiality,
sel fdevel oped software is used for
exam nations. It is maintained and
updated by Dr. Srinivasan of NIT,
Trichy. Nirmal software is used for
library. Ofice Automati on ABOUT VENDOR
RAMANUJAN i s a web based software

envi ronment that addresses to solve the
the Admi nistration difficulties.The
data rich design is portrayed with the
weal th of Reports. The RAMANUIAN is a
speci al i zed product for managi ng the
student’s information that is
costeffective, reliable and a smart
assistant. Unlike other products in the
mar ket, our product provides a series
of Smart links that starts fromPre
Admi ssion to College Life. RAMANUJAN
provi des the capabilities to nmanage
each and every aspect of an student
under one unbrella. SOFTWARE
SPECI FI CATI ON ¢ Dat abase Server — MySqgl
version 5.7.25 ¢ Application Server —
Li nux « Application Database Server -
4GB RAM « Server Nanme — | BM BLADE
SERVER MODULE 1( CENTRAL CONTROLLER)
VWEBBASED MOBI LE APP APPLI CATI ON 1
Dashboards 2. Chairnman Dashboard 3.
Central controller (Year

Pl anner, Event s, Regul ati ons, Academ ¢
Infrastructure.) 4. Student Attendance
Details 5. Pending attendance peri ods




by Staff 6. Student Marklist Details 7.
Fee collection 8. Student History
Results 9. Faculty Details 10. Student
Strength MODULE 2 (FI NANCE ) -

Col | ection by Fee Type ¢ Paid status
MODULE 3 (HUVAN RESOURCES ) (1) Faculty
details Department w se (2) HOD List
(3) Faculty Profile (4) NonTeaching
Staff Details MODULE 4 (ACADEM CS) (1)
Sal e of Application (2) Admtted
Student List year wi se (3) Regulations
(4) Faculty subject mapping (5) G oup
class allocation for Language papers
(6) Conbined class allocation for
English (7) Elective class for CCL, NVE
Papers (8) Regular class allocation (9)
Regul ar cl ass I ndicates Busy status
(10) Weekly TimeTabl e Report (11)
Reports for Subject w se hours

all ocated (12) Reports related to

Ti neTabl e (13) Attendance report for a
Student (14) Departnmentw se Attendance
Report (15) Departnment wi se Total Hours
Report (16) Student Profile MODULE 5
(M SCELLANEQUS ) (1) Usernane Password
for Faculties Student (2) Tenplates for
inport data (3) Certificates (4)
Certificates for Bulk print

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BVoc VNDD Food Processing 27/ 09/ 2018
BVoc VHSD Appar el s Made- Ups 15/ 09/ 2018
and Home
Fur ni shi ngs
BVoc VPHD El ectroni cs 27/ 09/ 2018

Circuit Designer
And El ectrician

BVoc VBOD Horti cul tural 27/ 09/ 2018
Sci ence
BVoc VSAD Beauty And 28/ 09/ 2018

Wl | ness Alternate
Ther apy Yoga

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/12014_Syllabus_revision_1630239736.xlsx

BVoc Food 27/ 09/ 2018 Basi cs of 27/ 09/ 2018
Processi ng Bakery -
181VNDO1
BVoc El ectronics 27/ 09/ 2018 Fundanent al s 27/ 09/ 2018
Crcuit of Electricity
Desi gner And - 181VPHO1
El ectrician
BVoc Appar el s Made- 15/ 09/ 2018 Basi ¢ Sewi ng 15/ 09/ 2018

Ups and Home
Fur ni shi ngs

Met hods -
181VHS01

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BVoc Horticul tural Science 27/ 09/ 2018
BVoc Appar el s Made- Ups and 15/ 09/ 2018
Hone Fur ni shi ngs
BVoc Beauty And Wel | ness 28/ 09/ 2018
Alternte Therapy Yoga
BVoc Food Processing 27/ 09/ 2018
BVoc El ectronics Circuit 27/ 09/ 2018
Desi gner And El ectrician
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BVoc Horticul tural Science 31/10/ 2018
BVoc Appar el s Made- Ups and 31/ 10/ 2018
Hone Fur ni shi ngs
BVoc Beauty And Wl | ness 31/ 10/ 2018
Alternte Therapy Yoga
BVoc Food Processing 31/ 10/ 2018
BVoc El ectonics Circuit 31/ 10/ 2018
Desi gner And El ectrician

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

conmpetitive exam nation

Medi ci nal plants and 14/ 02/ 2018 54
herbal fornul ations

I ndustrial relations 17/ 02/ 2018 168

Handi crafts 16/ 03/ 2018 35

Mat hermat i cs for 17/ 02/ 2018 86



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/12014_programmes_on_employability_1630239754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/12014_Program_introduced_1630240073.xlsx

Fuzzy Mat hemati cs 17/ 02/ 2018 20
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc CHEM STRY 253
BSc MATHEMATI CS 284
VA ENGLI SH 31
MCom COMVERCE 38
VPhi | MATHEMATI CS 15
BVoc FOOD PROCESSI NG 14
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has internalized the significant role of its stakehol ders and
considering their demands in offering quality higher education to the needy
sections of the society at |local and national |evels. Thus the institution has
energed with the establishment of Internal Quality Assurance Cell in the year
2005 — which evolves a quality strategy for the maintenance and enhancenent of
overall excellence of the institution. 1QAC plays a vital role in devel opi ng
the feedback fornms to be circulated to all the stakehol ders for collecting
their feedback. Feedback given by the stakeholders to enrich the curriculumis
taken with due consideration and inpl enented wherever necessary during every
revision. This ensures that the functioning of the institution for providing
quality education is in tune with the demands/ needs in the job

mar ket /i ndustry/ soci ety. The departnents are entrusted as responsible in
collecting the feedback fornms, analysis and to take necessary action while
revising the curriculum Random sanples were also collected by the departnents
if the population is |large (10ofthetotal students), probing the details and
comes out with the analysis table. A thorough analysis was done on the feedback
of all stakehol ders, based on the analysis table, the analysis report is
prepared by the respective departments. The departnments are al so responsible
for preparing the significant and highlighting suggestions given by the

st akehol ders and action report of the inplenentation. These sets are submtted
to the curriculumcomittee and the | QAC coordinator for validation and finally
put forth before the governing conmttee for approval. Based on the validation
approval given by the | QAC coordi nator and the curriculumconmttee,the

princi pal supports the initiatives by providing overall action taken report on
the curriculum Feedback is collected fromall the stakehol ders through the
foll owi ng ways. Students: Annually by distributing the forms Alumi : During



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12014_Value_added_courses_1630240900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12014_Projects_undertaken_1630241409.xlsx

opi ni on.

overal |

of our

practi cal

I ndust ry/ Enpl oyer

Apart fromthis neet,
the concerned in-charge faculty,
institution which serves for the rural
| acki ng educati on. So, t he feedback fornms structured for

Par ent Teacher

| anguage — Tami | .

Meet

Besi des,
scal e.

the registration for getting their degree and as and when they visit the
canpus/ departnents Parents :

is organi zed biannual ly and

during that tinme the feedback forms are circulated to themto provide their
whenever a parent comes to the college to neet
the feedback is collected. Since ours is a
students,

many of the parents are

t he departnents

parents will
quality indicating paraneters apart fromthe curriculum They also give
the feedback in their vernacul ar
experts: Peers coming fromother institution /universities fornms integral

have a

Peer s/ Teacher s/ Subj ect

part

systemin designing/ enriching the curriculum As and when they cone to
the respective departnents to board of studies, for viva - voce, for conducting
exam nations and as guest faculty for sem nars/conferences and

wor kshops, t hese forns were given to them and feedback is coll ected.

the coll ege has a placenent cell
getting the feedback fromthe enpl oyers.

the feedback from enpl oyers on a m ni nal

whi ch takes care of

al so coll ect

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBc Chem stry 18 80 19
MCom Commer ce 20 50 20
MSc Conput er 15 18 13
Sci ence
VA Econoni cs 30 12 12
VA Engli sh 17 56 17
MA Hi story 26 8 8
VSc Mat hemat i cs 15 75 15
VBc Physi cs 20 51 21
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3681 364 121 32 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12014_Demand_ratio_1630233884.xlsx

163 163 8 23 4 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One of the most effective student-oriented systems functioning in the institution that bridges the gap between the
student and teaching community is the mentor- mentee system. The details pertaining to the mentees are
maintained confidentially. The HOD keep tracks of the mentor and mentee system and suggestions are given as
and when required for improvisation. The mentors maintain the biographic details of each individual mentee
including their educational background and socioeconomic status. They also maintain record of their class
attendance, class performance and academic progress. Tutor ward meetings are conducted regularly to get the
feedback from students about academic activities and their grievances. The mentors play a significant role by
acting as guides, advisers, counsellors and facilitators to the mentees. Mentors also keep track of their students’
progress and achievements, setting milestones and acknowledging accomplishments. The system provides
ample scope for the mentees to resolve difficulties and issues at the academic and personal level. The mentees
get psychological and emotional support from the mentors. Slow learners and advanced learners are identified
by the mentors based on their academic performance. As an outcome of mentoring, the self confidence of
students has become manifold. The leadership qualities of the students are enhanced. The dropout rate has
decreased to a large extent. Remedial coaching is scheduled for the slow learners and advanced learners are
motivated to take up projects, certificate courses and to help the slow learners as the peer leaders in clarifying
their doubts. The mentor periodically intimates the parents about their ward’s progress in the cycle tests and Pre-
semester examination.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4045

163

1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

158

97

61

Nill

61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.S Mthili Associ at e Brand Amassador
Pr of essor for Swachh Bharath
M ssion in
Ti ruchi rappal |'i
City Corporation
2018 Dr. C. Lal it hanbal Assi st ant Sai va Tami |
Pr of essor Semmal Awar d
2018 Dr. S. Kala Associ at e Perasiriyar
Pr of essor Rat hna
2018 Dr. S. Sant hi Associ at e Qut st andi ng
Pr of essor revi ewer award
Nill Dr. A. S. Maheswar i Assi st ant Best Paper
Pr of essor Presentati on
Nill Dr. P.Anitha Lecturer Best Paper



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12014_ict_tools_1630235322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12014_e_resource_1630235384.xlsx

Present ati on

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc ubD V 19/ 11/ 2018 05/ 12/ 2018
Senester/ 111
Year
BSc ub Il Semester/ 26/ 11/ 2018 26/ 12/ 2018
Il Year
BSc ubD | Senester/| 24/ 11/ 2018 26/ 12/ 2018
Year
BSc ubD Vi 02/ 05/ 2019 21/ 05/ 2019
Senester/ 111
Year
BSc ubD IV 14/ 05/ 2019 27/ 06/ 2019
Senester/ |1
Year
BSc ubD Il Senester/| 11/ 05/ 2019 27/ 06/ 2019
Year
VBc PD [11 13/ 11/ 2018 05/ 12/ 2018
Senester/|i
Year
VBc PD | Senester/| 16/ 11/ 2018 05/ 12/ 2018
Year
VSc PD IV 29/ 04/ 2019 21/ 05/ 2019
Senester/ 11
Year
VSc PD Il Senester/| 02/ 05/ 2019 21/ 05/ 2019
Year
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni |l Nill 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

Al DED -

https://ww. srcol | ege. edu. i n/i nages/ out cone/ ai ded. pdf

2.6.2 — Pass percentage of students

Programme
Code

Programme

Name |

Programme
Specialization

Number of
students

Number of
students passed

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12014_Honours_recieved_1630237359.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12014_Evaluation_1630240061.xlsx

appeared in the in final year
final year examination
examination
PDBI V5c Bi o- 6 6 100
Cheni stry
PDCH MsSc Chem stry 18 18 100
PDCO MCom Conmer ce 20 20 100
PDCS MSc Conmput er 11 11 100
Sci ence
PDEC VA Economi cs 15 15 100
PDEN VA Engli sh 17 17 100
PDHI MA H story 6 6 100
PDIVA VBc Mat hemat i ¢ 33 33 100
s( Al ded)
PENA VBC Mat hemat i ¢ 20 19 95
s(S. F.)
PDPH VBc Physi cs 19 19 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://docs. gooagl e. cont f or ns/ d/ 1aGakl Upj DcVab27] Xs1l LCki T6PI YP6q8wZdnt

933G |/ edit

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. T. Radhamani

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill NI L Nill Nill Nill

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12014_Pass_percentage_1630241673.xlsx
https://docs.google.com/forms/d/1aGaklUpjDcVab27lXs1lLCkiT6PIYP6q8wZdm-g3GjI/edit
https://docs.google.com/forms/d/1aGaklUpjDcVab27lXs1lLCkiT6PIYP6q8wZdm-g3GjI/edit
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/12014_Seedmoney_1630241168.xlsx

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 | CSSR 3.5 3.5
Proj ects
I nterdiscipli 2 Nat i onal 1.32 1.32
nary Projects | evel Science
academ es
| ecture
wor kshop
Student s 90 Il T- Chennai, 0. 69 0. 69
Resear ch CT- Munbai , BDU-
Projects (O her Trichy, 11SC
t han conpul sory Bangal ore
by the
Uni versity)
I nternational 365 Tami | Nadu 2 2
Proj ects For est
Pl anat at i on
Cor poration
Limted
( TAFCORN)
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Present scenario in Bi ochem stry 02/ 08/ 2018
antim crobial resistance
Aut oi mmunity — Bi ochemi stry 20/ 12/ 2018
Per specti ves and probl ens
An ounce of prevention Bi ochemi stry 04/ 02/ 2019
is worth a pound of cure
Lets Tal k Cancer Bi ochemi stry 04/ 02/ 2019
Shapi ng up a successf ul Bot any 20/ 12/ 2018

life inspiration from
ext raordi nary wonen

achi evers
Bi ofertilizer Bot any 20/ 12/ 2018
Chenminformatics and its Cheni stry 18/ 09/ 2018

Application in Research
and Drug Industry

Synt hetic challenges in Chem stry 10/ 01/ 2019
the Drug discovery
Chemi stry Research in
I ndi an Pharrma | ndustri es-
my experiences



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/12014_Research_Fund_1630241580.xlsx

Nanoengi neer ed Chem stry 10/ 01/ 2019
Mat eri al s: Synt hesi s,
Char acterization and
Catal ytic Applications
Central Government Jobs Chemi stry 25/ 01/ 2019
for Chem sts
Trades and trade | PR Cel | 18/ 08/ 2018
secrets
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Qut st andi ng Dr.S. Sant hi El sevi er 06/ 06/ 2018
revi ewer award Publ i shers -
For

Spectrochini ca
Acta Part A -
Mol ecul ar and
Bi onol ecul ar
Spect roscopy

Resear cher

Sai va Samaya Dr.C. Lalitham Tam | lyya 21/ 07/ 2018 Best paper
Adayal a bal Kal vi Kazhagam awar d
Si nnangal - Ti ruvai yaru
I nt ernati onal
Sem nar
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Bot any Fl ora Bot any Her bal Hair oil, 13/ 08/ 2018
preparations Si kai kai
powder ,
toot h
powder ,
Kast huri
manj al
powder
Chemi stry Chemi stry Chemi stry Sel f enplo Trai ni ng 10/ 10/ 2018
yability for the
schene preparation
of donestic
cl eansi ng
products
Hore Horre Horre Decorative EDP 03/ 12/ 2018
Sci ence Sci ence Sci ence Accessori es
-Key Chain
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/12014_Seminars_conducted_1630242163.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12014_Awards_won_1630242318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/12014_Incubation_centres_1630242622.xlsx

Chem stry 1

Mat herat i cs 2

Physi cs 4

Zool ogy 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bi ochemi stry 1 Nill
I nt ernati onal Chem stry 13 1.02
I nt ernati onal Commer ce 3 7.06
I nt ernati onal Conput er Scei nce 4 6. 15
I nt ernati onal Economi cs 1 5.76
I nt ernati onal Engl i sh 2 Nill
I nt er nati onal Hi story 4 Nill
I nt ernati onal Mat hemat i cs 34 4.22
I nt ernati onal Hi ndi 1 2.14
I nt ernati onal Nutrition and 2 2.14
Dietetics
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Nutrition and Dietetics 1
Musi ¢ 1
H stroy 2
Engl i sh 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

Ni Il

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect M 2018 4 PG 4
of Di carbo |Sornanbal, | Mechanics Resear ch
xylic acid |J. Aarthi and Depart ment
dopant on Mechani cal of
ADP Engi neerin Physics, S
crystal by g eet hal aksh



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12014_journals_notified_on_UGC_1630243069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12014_Books_and_Chapters_1630243216.xlsx

sl ow evapo

m

ration Ramaswani
met hod. Col | ege
A G Chemi cal 2018 PG
Synt hesi s, Ani t ha Data Col | e Research
single ctions Depart ment
crystal, of
structure Physics, S
and eet hal aksh
H rshfeld m
surface Ramaswani
anal ysi s Col | ege
of ( E)-4
-toluic- N
_ -(2,4-di
hydr oxy- be
nzyl i dene)
benzohydr a
zi de
Spectros V. 2018 PG
copi c inve | Gomathi, I nor gani ca Research
stigation, R chim ca Depart ment
fl uorescen |Sel vaneena acta of
ce Cheni stry,
guenchi ng, Seet hal aks
invitro a hrmi
nti bacteri Ramaswani
al and cyt Col | ege
otoxicity
assay of
Co(ll) and
Ni(LT)
conmpl exes
cont ai ni ng
4-((3-etho
Xy-2-hydro
Xy benzyli
dene) ani no
)-N-(pyrid
in-2yl) be
nzenesul fo
nam de
C Jour nal 2018 PG
Synt hesis, |Arunagiri, of Resear ch
X-ray A G nmol ecul ar Depart ment
crystal Anitha, A | structure of
structure, | Subashi ni Chemi stry,
vi brati ona Seet hal aks
| spectros hri
copy, DFT Ramaswan
calculatio Col | ege
ns,

el ectronic
properties
and
Hirshfel d
anal ysi s




of (E)-4-B
rono-N -(2
, 4-di hydro
Xy-benzyl i
dene) benzo
hydr azi de7

Synt hesi s
of Schiff
Base (E)-2
- (((3-Hydr
oxyphenyl)
i mno)nmeth
yl)-6-neth
oxyphenol
cont ai ni ng
N and O
donars and
its netal
compl exes:
Spectral
t her mal
r edox
behavi our,
fluorescen
ce
guenchi ng
antimcrob
ial and
anti cancer
st udi es

G \Val ar
mat hy, R
Subbal aksh
m, R Ren
ganat han

Asi an
Jour nal of
Chem stry

2018

PG
Research
Depart ment
of
Cheni stry,
Seet hal aks
hm
Ramaswani
Col | ege

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Ver m con
versi on of
m xed
| eaves
litter (pr
e-di gest ed
with
fungal con
sortiun
by
utilizing
Eudri | us
eugeni ae,
Peri onyx
excavat us
and
Lanpito
mauritii4

J.Viji

| nt er nat
i onal
Jour nal of
Phar na and
Bi osci ence
S

2018

4

PG
Resear ch
Depart nent
of
Physics, S
eet hal aksh
m
Ramaswanmni
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12014_Bibliometrics_1630243752.xlsx

UV- I nt er nat 2018 PG
Vi si bl e, Padmavat hy i onal Resear ch
Transport |R , Dhanal [Journal of Depart ment
And akshm K., Current of
Sol vati on | shwar ya Resear ch Physics, S
Anal ysis |S, Radha N |and Revi ew eet hal aksh
of An El ec m
trolyte AT Ramaswani
308. 15K Col | ege
Dr. S 2018 PG
Synt hesi s, |Santhi and | Chem stry Resear ch
Characters | S. Amal a sel ect Depart ment
i sation, of
Anal yti cal Chemi stry,
and Seet hal aks
cytotoxic hm
st udi es of Ramaswanmni
N, N- Bi s(2- Col | ege
hydr oxynap
ht hal i dene
)-4-chloro
phenyl et
hanedi anm n
e and its
Co (Il),Ni
(rr) and
Cu (I1)
conmpl exes
Ms. S. Asi an 2018 PG
Synt hesi s, Ahal ya, Journal of Resear ch
Spectral C|Dr. G Val | Chemi stry Depart ment
haracteriz | armathy, of
ation and |[Dr. .R Su Chemi stry,
bi ol ogi cal |bbal akshmi Seet hal aks
Eval uati on hi
of Cu(ll) Ramaswani
Compl exes Col | ege
with
Schi f f
Bases
Deri ved
from 2- Am
nobenzoi c
Aci d
Dr. C Jour nal 2018 PG
Synt hesis, |Arunagiri, of Resear ch
X-ray A G nmol ecul ar Depart ment
crystal Ani t ha, structure of
structure, Dr. A Chemi stry,
vi brati ona | Subashi ni Seet hal aks
| spectros hm
copy, DFT Ramaswami
calculatio Col | ege
ns,

el ectronic
properties
and




H rshfeld
anal ysi s
of (E)-4-B
ronp-N -(2
, 4-di hydro
xy-benzyl i
dene) benzo
hydr azi de

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 14 60 3 3
nar s/ Wor kshops
Present ed 47 59 3 2
paper s
Resour ce 3 5 3 5
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Consul t ancy

Ent erpri ses,
Ti ruchi rappal |'i

Kat ur,

department project Agency (amount in rupees)
Bot any Sal e of her bal Sel f 1020
pl ants
Engl i sh Busi ness W sdom 1000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Chem stry Wor kshop on Make i nturn, 500 126
Chemi nformatics |Becon-11T event
and its
applications in
research and
drug industry
Nutrition and Disability Speci al 3000 30
D atetics managenent school s
Centre for t hrough
et hics nutrition and
yoga
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/12014_Index_1630244056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/12014_Faculty_participation_1630245160.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/12014_Revenue_1630245272.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/12014_Revenue_from_corp_trng_1630245389.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Yoga Day21.06.2018

N. Ramasany Goga
Trai ner and
Dr.P.Lalitha

Associ at e Prof essor
Dept. of Commerce
Seet hal akshmi
Ramaswam Col | ege,
Trichy-2

activities activities
Worl d Wat er Day 4 Tn Grls Bn 2 50
Ral |y NCC, Tri chy
Nat ur e Yout h Exnora 1 50
conservation week | nt ernati onal ,
cel ebration Trichy
Wat er Awar eness NCC Depart nment of 2 31
Ral |y Hone Sci ence,
Seet hal akshm
Ramaswani Col | ege
Wonen’ s rights Gender Chanpi on 3 10
and issues at Cl ub and Granal aya
Keezha vayal ur
Speech on M . S. Sar avanan, 5 250
“Significance of Forest O ficer,
Wldlife Day” Trichy.
Awar enes rally on NSS Vol unt eers at 5 250
“C eanl i ness and Mar udhandakuri chi
Envi ronnent”
Menstrual Health YRC, RRC Unit and 1 10
awar eness progr anme Gramal aya
at Keezha vayal ur
First aid, Yout h Red Cross 3 30
i mportance of tree Uni t
pl antation, clean
habits, usage of
computers, val ue
educati on and
si mpl e physi cal
activities for
nmental health
conducted in
Gover nnent Prinmary
school ,
Ayi | apettai,
Kuzhumani .
Breast feeding N D and Seeras 1 24
week Diet dinic
I nt ernati onal Yogasri 2 140

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12014_Extension_1630245834.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Exnora activities Appr eci ati on Exnor a 150
Comrendabl e Certificate of Group Commander, 220
contribution to Appr eci ati on NCC G oup Head
duty and sel fl ess Quarters, Trichy.
servi ce towards NCC
activities for the
training year 2018
-19
Teachi ng Et hics Best Educati on Publ i ¢ Uni on 150
t hrough Tami | Service Award School ,
Manoj i patti,
Thanj avur District
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Depart nment of Statisti cal 6 20
Activity Mat hemat i cs and survey and
G amal aya gi vi ng gender
equity
awar eness
regar di ng
soci al probl ens
Swachh Depart nment of As per the 3 20
Bhar at h H story, request of the
Seet hal akshmi School hel ped
Ramaswamni in handling the
Col | ege Revi sed 11th
Std syl | abus
. Handl ed newl y
i ntroduced
t opi cs
Ext ensi on Depart nment of Teachi ng of 2 13
Activity Economi cs, Good Manners
Seet hal akshm
Ramaswami
Col | ege
Ext ensi on Depart nment of Enpower nent 1 6
Activity Comput er Safety of Wnen
Sci ence, t hrough Digital
Seet hal akshm Li teracy
Ranmaswamni Strategies to
Col | ege make Digital
Village
Ext ensi on Depart nment of Fi nanci al 1 25
Activity Commer ce, Li teracy
Seet hal akshmi
Ramaswanm
Col | ege



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/12014_Awards_for_extension_1630245966.xlsx

preparati on,
ver m comnpost
producti on,
Mushroom
cul tivation

Ext ensi on Depart nment of Denopnstration 10
Activity Chemi stry, of washi ng
Seet hal akshm powder and
Ramaswami phenyl e
Col | ege preparation
Ext ensi on Depart ment of Enri chment of 5
Activity Cheni stry, basi ¢ know edge
Seet hal akshmi in science
Ramaswamni
Col | ege
UBA Seet hal akshmi Sapl i ngs 30
Ramaswamni di stribution,
Col | ege Seed bal |
di stribution,
her bal

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Ant i m crobi al Al the faculty Sel f 2920
St udi es menbers. Depart nent
of Chem stry
Fl uorescence Dr. V. Gomat hi & Sel f 2190
St udi es Dr. G Val ar mat hy
Depart nment of
Cheni stry
Sunmer internship R Sasi kal a, | Il T, Chennai 90
M Sc. ,
Nati onal | evel 300 Sel f 1
sem nar
Publ i cation of Dr. M Nal i ni Honor ary 9490
Books based on the
research in
Epi graphy and
Tenpl e Architecture
Optical trapping R Gayat hri | GCAR, Kal pakkam 39
i n mesoscopic
obj ects
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/12014_Students_in_extension_1630246869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/12014_Collab_activities_1630247229.xlsx

with contact
details
Resear ch Pr oj ect Jannet 10/ 01/ 2019 20/ 02/ 2019 3
Nur si ng
Hone, Trichy
- 18
HRM Fi el d Moder n HRM Vetri vel 20/ 09/ 2018 22/ 09/ 2018 15
Wor k Practi ces- Engi neeri ng
Practicals |Enterprises,
Kar ur
I npl ant Institutio I ndi a 03/ 05/ 2018 31/ 05/ 2018 1
t rai ni ng nal Trai ni ng I nfoline
pr ogr anme Report Fi nance
Limted
Sri rangam
Branch, Tiru
chirappal I'i
I nternship Pr eschool Gandhi 23/ 07/ 2018 27/ 07/ 2018 25
training Nur sery and
primary
school ,
Tri chy
I nternship Di etary Apol | o Hos 01/ 05/ 2019 15/ 05/ 2019 6
Internship |[pital, Trichy
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

School and Centre,
Thill ai Nagar,
Ti ruchirappal I'i,
Tanmi | Nadu, |ndia

aest hetic sense
t hrough Vocal and
| nstrunental Misic
2. To use Music as
a tool to influence
and inprove their

attitude 3. To
create a supportive
environment in a
heal t hy way t hrough

nmusi c

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Dol phi n School , 05/ 12/ 2018 Const ructi on of 48
Trichy sensory garden
VEAT 01/08/ 2018 Conduct i ng 60
Entrepreneuri a
activities
G anal aya 11/ 09/ 2018 Statistical 26
survey and giving
gender equity
awar eness regarding
soci al probl ens
Dol phi n Speci al 31/ 01/ 2019 1. To create an 20



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12014_Linkages_1630247813.xlsx

Cor por at e Houses 08/ 11/ 2018

Hands on Trai ni ng 26

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12

12.83

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI RVALS Ful |y 10.1.0 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 47913 7487378 150 75618 48063 7562996
Books
26866 5993689 161 61301 27027 6054990
Ref er ence
Books
Journal s 596 1163629 16 56838 612 1220467
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
22 22 Nill 15/ 11/ 2018
View File

4.3 —IT Infrastructure



https://assessmentonline.naac.gov.in/public/Postacc/MoU/12014_MoU_1630248285.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12014_augmentation_details_1630247345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/12014_Library_1630247480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/12014_e-content_by_teachers_1630247830.xlsx

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 330 3 1 1 0 5 24 50 43
g
Added 5 0 0 0 0 0 0 0 0
Tot al 335 3 1 1 0 5 24 50 43

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

e-studio
https://wwv. srcollege.edu.in/facilities-
estudi 0. ht m
Sanpl e vi deo https://youtu. be/ XLgwt Jt J84Q

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill

8.02 67 67. 36

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Canmpus Infrastructure Mintenance: The col |l ege oversees the maintenance of
bui | di ngs, class-roons and | aboratories. Constant mai ntenance work taken up
round the year to ensure the effective utilization of physical, academ c, and
support facilities. The managenent undertakes annual mai ntenance and peri odi ca
works on a regular as well as contract basis. Request Forms received for
various works like civil, electrical, plunbing, cleaning, organizing, shifting
and other works are scrutinized by the Principal and sent to the Assert
Adm nistrator to initiate the process. In the sane way, Printing Request Forns
are used to seek request for printing books, answer sheets, cal endars,
certificates, invitations, question papers, task sheets and vouchers. Periodic
pai nti ng and white washing of building and | abs enhance the physical ambience
of the college infrastructure. UPSC and water purifiers across the canpus are
under AMC (Annual Mai ntenance Charge). Sol ar panels are cleaned once in a week
on regul ar basis. Ceaning of water tanks, plunbing, wood work and civil works
are undertaken periodically. Attending to | eakages, neeting out water scarcity
in the sunmer, nmaintaining drainage |lines, nonitoring garbage disposal are the
maj or chal | enges tackled effectively by the maintenance in-charge of the
canmpus. Sweepi ng of classroons, staff roons, stair cases, corridors, sem nar
halls are done daily by the sweepers while toilets are cleaned twi ce a day.
Separ ate dustbins for degradabl e and non-degradabl e wastes are the significant
cl ean canpus initiatives. The whol e canpus is brought under the surveillance by



https://www.srcollege.edu.in/facilities-estudio.html
https://www.srcollege.edu.in/facilities-estudio.html
https://youtu.be/XLgwtJtJ84Q

Mai nt enance: Under

security guards work in shifts for
Mai nt enance: Regul ar
el ectrical and cheni cal

norns. Faculty and Staff
protected. Conputer
repl ace the non-worki ng gadgets.

are run regularly to protect the conputer from nal ware.

Physi cal

are wel | -mai ntai ned by the workers.

mai nt enance and peri odi cal
equi pnents in the Science |aboratories. Skilled | ab
assi stants and el ectricians inspect the instrunments regularly for effective
functioning of the equipnents and for ensuring safety.
el ectronic equi pments are protected through voltage stabilizers. Chemnica
substances and acids in chem stry departnment are maintained as per approved

i n-charge of the nmi ntenance of every departnent check
f the equi pments of the | aboratory and departnent are well-naintained and wel | -
| ab equi pnments such as conputers,
are constantly nonitored by the | ab technicians who take i nmediate steps to
Peri odi ¢ updation and antivirus spyware scans

the installation of CCTV canmera at various vantage points for protection. The
ensuring security and safety. Laboratory
i nspections ensure safe

In the Physics | ab,

printers and projectors

Sports Equi pnents
director’s instructions gymand gane equi pnents are
checked periodically for safety purposes.

The pl ayground and Badm nton court

The ol d and obsol ete sports equi pnents are
repl aced when required. Servicing gymequi pnments is done in every quarter.
Li brary Mai nt enance:

In the Library, worn out and damaged books and furniture

are identified and replaced regularly based on the needs.
Zool ogy and Bot any departnents conduct annual
preservatives with the help of trained attendants.

Museuns of History,
mai nt enance by using approved

https://www.srcollege.edu.in/naac/creteria4/4-4-2.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Institution 219 524134
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Governnent/ St at e 1889 306372202
b) I nt ernati onal Ni | Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 23/ 01/ 2019 200 Vi swas | AS
Devel opnent Acadeny

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://www.srcollege.edu.in/naac/creteria4/4-4-2.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12014_Scholarships_1630223142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/12014_Development_Schemes_1630223164.xlsx

2018

Yout h
Forum St udy
Crcle

200

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
W PRO 22 8 Grls 1 1
Hi gher
Secondary
School ,
Srirangam
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 583 BA, B. Sc, ----enclos ----encl os ----encl os
B. Com BBA, ed- - ed- - ed- -
BCA, M A, M Sc
., M Com
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 2
GATE 2
Civil Services 3
Any O her 14

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Nill

Nill
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4. Founders Birthday Intercoll egiate 30
Conpetition Founders
Birthday - Debate in
Engl i sh
Cul tural Fest - Col | ege Level 300
Bhavi shya 2018
Bhar at hi dasan Intercoll egiate 600
Uni versity kho - Kho
Tour nanent
Sports Day Col | ege Level 500
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Overal | Nat i onal 1 Nl 17CHO11 1.
drill, 17CH028 B. Bri ndha
Rent 17CH043 2. A Jayal
Pi tching | 17CHO60 akshm 3
Prize 17CHO54 S. Krithika
4. N S. Pri
yat harshi n
i 5.R Nive
t ha
2018 Bounty Nat i onal Nill 1 17PCHO08 1. V.S K
Hunt er | 17PCHO17P1 rithika
Prize 8CH01217CH Banu 2
(Rs. 3, 000) 005 R Sasi kal a
3.
M S. Ranya
4,
K. Akshaya
2018 Encl osed Nl Nl Ni Il Nill Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Students’ Union of Seethal akshm Ramaswanmi College is an el ected body of
student representatives to help adm nistration in organizing and conducting the
activities of the college by providing thema w de range of opportunities for
sust ai nabl e growt h and devel opment. The union helps to identify, discover and
channel i ze the innate potentialities of the students and provide thema
platformfor exhibiting their talents and teaches the students to keep up the
traditional, nmoral and spiritual values and inbibe themin their day to day
life. The Principal is the president of the Union. Four menbers of the faculty
serve as Union Vice Presidents. The Students’ Union al so consists of student
representatives who serve in the capacity of Chairperson, Vice Chairperson,
Secretary, Joint Secretary and Council coordinators and council nenbers. The
union representatives are elected fromboth aided and sel f-financed sections



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12014_Activities_Organised_1630248462.xlsx
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t hereby ensuring an equal representation. The Students’ Union creates an
inviting environnent where students can find space for social interaction. It
engages and inspires students to spread their wings as they explore and achi eve
personal confidence and | eadership skills that will shape their careers and
adult lives. Taking part in an extracurricular group will enhance one’s coll ege
experience. Gining skills, making connections, and broadeni ng know edge
through a student forumw ||l always help one to becone a better-rounded
i ndi vidual. The Students’ Union of SRC has a lot to offer. Awareness canpai gns
like International Yoga Day Cel ebration, Wrld Popul ati on Day, Great |eaders’
and freedom fighters’ birthdays and death anniversaries, Teachers Day, National
festivals |like Independence Day, Republic Day and Martyr’'s Day are organized,
observed and cel ebrated by the Students’ Union. Students are supported by the
college with the core values that seek to engage themw th six prinme objectives
such as | eadership, integrity, community, personal devel opnent, innovation and
cel ebration where global thinking is shaped through personal experiences.
Providing the setting and services for advanci ng those virtues assures the
student union’s inportant role in a valued and enduring college education. It
nmeets the needs of todays student and is a critical conmponent to his or her
success. It is a place that brings students of SRC together to connect,
col | aborate and | earn.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The SRC Al utmmae Associ ation functions effectively to strengthen the ties
between the institution and its alumae. The al umi association facilitates
close interaction between the institution and the alumae. The al umae
association was formed with the objective of sharing know edge, experience and
opportunities anong the alumae, the faculty and the students. Every acadenic
year the renowned alumae are invited as resource persons to share their
expertise in the sem nars, conferences and workshops. The Association brings
the SRC ans under one roof and hel ps them stay connected with their alma mater.
This forumhelps themto rejuvenate thenselves and al so enables themto work in
various capacities for the devel opnment of the student community and also to
pronote a spirit of unity anong the alumae of SRC. It plays an inportant role
in shaping the future of the current students and in creating stronger bond
with the institution. It also helps the institution to achieve its goal and
strengthen the ties between the alumae comunity and ains to bring together

i ke-m nded SRC ans. Every year neetings are conducted and the visit of alumae
is a great source of inspiration and support to the college. For the acadenic
year 2018-2019 the neeting was held on 14th July 2018. The neeting created a
comon platformfor the alumae to get together, to reunite, ren nisce and
rejuvenate their experience. Ms. Vijaya Sundari, an aluma of the Taml
departnent recoll ected her past experiences in her speech. The Controller of
exam nations of SRC, Dr. Ms. Jasnine Vasantharani, alumma of the Physics
departnent, Ms. Gayatri, Head, Departnent of Conmerce, Bharat hi dasan
University,Dr. Ms. Radha, Forner Professor, Departnent of Chemistry and Dr.
Kannnaki of Econom cs Departnent shared their pleasant nenories with the

audi ence. It was a neet which reunited themto relive the past and reconnected
themto rejoice in the future.

5.4.2 — No. of registered Alumni:

3041

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

Meetings - 2. Activities - 14

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralised and participative managenent is practiced in the institution for
its governance. All the activities relating to academic, admnistrative and
other allied areas are planned and approved by the governi ng body and the board
of managenent based upon the governnment policies, current needs, feed backs and
representations fromthe different stake holders. The bottom up approach is
nmostly followed while fram ng the policies and evol ving strategies. Decisions
are taken in a decentralised and participatory manner by the statutory and non
statutory bodies constituted. Among several activities that are planned and
executed in a decentralised and participatory manner, extension activities in
the recent years deserve a special nmention. Policy and strategies to
effectively carry out extension activities were evolved and executed. Policy
and strategies for Extension Activities Policy: To satisfactorily fulfil the
social commitnent of the institution through purposeful and effective
ext ensi ons and outreach progranms. Strategies: ¢ To encourage students to get
i nvol ved in extension services under the expert guidance of the faculty, in
order to make the know edge and skill acquired purposeful and also to instil
social concern in youth ¢ To ensure involvenent of all departnents in the
extension activities institutionalise the practice « To forward proposals from
the departnents for funding to the managenent Practice: After a detailed
di scussion with faculty and students, proposals for extension activities are
prepared every year by all the departnents for getting financial support from
t he nmanagenent. The proposals are collected by the | QAC for scrutiny and are
submtted to the Principal and Vice-principal. After their review, the
proposals are forwarded to the managenent, with their reconmendation for
financial support. Wth the sanction of the financial support by the
managenent, the departnments involving students and faculty execute the planned
extension activity for serving the society. Following this, the departnents
submit statenents of expenditure and detailed reports of the extension
activities to the managenent through the | QAC and the Principal and Vice-
principal. This exercise helps to systematise and institutionalise the
practice. Further, measuring the qualitative and quantitative aspects of the
extension activities of the institution is also made easy. This decentrali sed
and participative managenent of extension activities is in practice for the
past three years.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent It is the forenbst responsibility of
the educational institutions to offer
gqual ity education that addresses
contenporary needs and i ssues. For
this, curriculum devel opnent is vital
and i ndi spensabl e. The coll ege has a
curriculumconmttee that coordi nates




with the I QAC and the departnents to
revise the curriculum periodically. The
curriculumis revised every three
years. The curricul umrecomrended by
the statutory bodi esare consi dered for
i mpl ement ati on, beforeeffecting the
revi sion. Feedback on curriculumfrom
t he stakehol ders are revi ewedbefore
every curriculumrevision. Five Skil
based B. Voc. programes were
i ntroduced. Professional devel opnent
programes required to remai n updated
about curricul um devel opnent are
organi sed for the faculty nenbers.

Teachi ng and Learni ng

Student centric nethodol ogi es are
practiced. Different nethodol ogi es of
I earning |ike active, cooperative,
proj ect based, experiential, |ICT based
are practised. Digital resources are
accessible to students. Industry
i nteractions areintegrated. Advanced
and slow | earners are well engaged.
Students are encouraged to take online
MOOC courses. Learning outcones are
clearly defined to the students.
Attai nment of course outcomes are
nmeasured by PSO PO CO matri X.

Pr of essi onal devel opment progranmes on
t eachi ng et hodol ogi es are organi sed
for teachers. Teachers are encouraged
to attend sem nars. Internships and
field visits enrich Iearning
experience. Value education, Yoga and
the centre for ethics and human val ues
hel p in the personality devel opnent of
students. Wth the introduction of B.
Voc. Courses, skill orientation is
hi ghl i ght ed.

Exam nati on and Eval uati on

Exam nati on and eval uation are taken
care of by the controller of
exam nations. High |evel
confidentiality is maintained in al
examrelated matters. Results are
publ i shed pronptly and di splayed in the
col l ege website.

Research and Devel oprent

The coll ege has a research conmittee.
The col |l ege has a wel | -devel oped
Research policy. Faculty are encouraged
to publish research articles in reputed
journals and take up research projects.
The coll ege has faculty who have filed
for patent and who are awarded. Faculty
are encouraged to pursue Ph.D. faculty
the college has with Ph.D. are
encouraged to get guideship. N ne
departnents of the college are research
departnents. | PR cell creates awareness




about intellectual Rights issues.
Awar ds and recognitions are won by
faculty for their research
contributions.

Li brary,
Infrastructure /

| CT and Physi cal
| nstrunent ati on

The infrastructure of the college
ensures adequate facilities for
academ c activities and research. There
are 115 classroons. Each departnent has
an | CT enabl ed room for conducting
semnars. Library with a built-in area
of 6674 sq.ft. provides access to 74684
books and 309 journals including back
volunes, and it is automated with
NI RVAL software. Access to e-resources
I NFLI BNET- NLI ST, TNDL NDL are al so
avai l abl e. There are 36 | aboratories
whi ch include 2 Chemistry and 4 Physics
research | aboratories with advanced
equi prrent s and nodern
facilities.Herbarium of Botany, the
museum of Zool ogy has a col |l ection of
rare fossil specinens, skel etons and
different stages of foetus.

Human Resour ce Managenent

The institution manages the human
resources effectively. The needs of
teachi ng and non-teaching staff are

wel | taken care of. Conducive and safe
wor ki ng environnment is provided. There
are well framed service policies in the
institution. Training and devel opnent
progranmmes and wel fare programmes are
organi sed for staff nenbers.

I ndustry Interaction / Collaboration

The col |l ege has interactions and
col | aborations with industries for
i nternshi ps, in-plant trainings,

i ndustrial visits, workshops and
special trainings for the benefit of
students.

Adm ssion of Students

The regul ati ons and norns of
Uni versity and CGovernnent are strictly
adhered to. Transparency is maintained
in adm ssions.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and devel opnent are taken
care of by the software - RAMANUJAN
installed by VoiceTech Sol utions-
570/1, IV Cross, |1l Main BTM 11| Stage
Bangal ore - 560 076

Adm ni stration

Admi nistration is taken care of by
the software - RAMANUJAN installed by
Voi ceTech Sol utions- 570/1, IV Cross,
1l Main BTM 1| Stage, Bangalore - 560

076




Fi nance and Accounts

accounts.

Tally is used for finance and

PFMS is used for
grants received from governnent and
fundi ng agenci es

al aid-in-

is

St udent Admi ssion and Support

St udent Admi ssi on and Support
taken care of by the software -
RAMANUJAN i nstal |l ed by Voi ceTech

Sol utions- 570/1, IV Cross, |1l Min
BTM 11 Stage, Bangal ore - 560 076
To maintain confidentiality of the

Exam nati on

CCE of fi

of Prof.

ce,

is used for exam nation purposes.
updat ed and mai ntained with the support
Dr. Srinivasan of NIT, Trichy

a sel f-devel oped software

It is

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

500

2018

Dr . J. Sugunabai

f

Sci ence
Acadeni cs

Lecture
Wor kshop on
Trends in
Repr oducti ve
Technol ogi es
or Sustai nabl e
Devel opnent

500

2018

Dr. R
Babykal a

Wor kshop in
swayam Dept of
[ibrary
i nformation
sci ence UGC-

HRDC

1000

2018

Ms. V.
Par vat hi Meena

An
| nt er nati onal
Conf erence on
“Emer gi ng
Trends and
Thenes in
Engl i sh
Language and
Literature”

Ni Il

1000

2018

Dr.T.Sum t ha

25th Silver
Jubi | ee
Conf erence of
Tami | Nadu
Hi story
Congr ess
submtted a
paper on

“A

Nill

Conpar ati ve




Study of the
Architecture of
Vadakai | ayam
and
Thenkai | ayam of
Ti ruvai yaru”
5th to 7th
Cct ober 2018

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Wor kshop Nill 6 Ni I
on Chem nf 18/ 09/ 2018 |19/ 09/ 2018
ormatics
and its ap
plications
in
research
and drug
i ndustry
Makei n tur
n, BeCon-
Il T event
2018 FDP- Nill 154 Nill
Wor kshop 30/ 08/ 2018 |31/ 08/ 2018
on e
—content d
evel opnent
2018 Nill Nill Nill Ni |l 157 Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers

From Date

To date

who attended

Duration

101st
Orientation
Pr ogr amre

18/ 05/ 2018

14/ 06/ 2018

27

102nd
Orientation
Pr ogr amre

18/ 05/ 2018

14/ 06/ 2018

27

Ref r esher
course in
chem stry

08/ 06/ 2018

28/ 06/ 2018

20
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NPTEL- FDP- 2 01/ 01/ 2019 01/ 04/ 2019 84
Integral and
Vect or Cal cul us

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 5 Nill 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Al'l wel fare neasures of Al wel fare neasures of Schol ar shi ps, fees
the UGC and the the UGC and the wai ve/ concessi on to needy
Gover nnent of Tam | nadu Gover nnment of Tami | nadu and deservi ng students,
for Aided Faculty. Apart for Ai ded non-teaching. free noon neals, Earn
fromthis, the Apart fromthis, the whil e you Learn Schene
institution has the institution has the
followi ng wel fare followi ng wel fare
nmeasures for self nmeasures for self
financed faculty: PF fi nanced non-teaching
contribution by staff: PF contribution by
managenent , Health managenent , Health
i nsurance , | oans, i nsurance , | oans,
nmedi cal assi stance for nedi cal assi stance for
serious illness, nedical serious illness, nedica
assi stance for accidents, assi stance for
festival bonus, festival [accidents,festival bonus,
advance, free yoga festival advance, free
training, financial help | yoga training, financial
for marriage, preference hel p for marri age,
in adm ssion to the kids preference in adnm ssion
of the faculty in the two | to the kids of the staff
schools run in the canpus |[in the two schools run in
t he canmpus

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audits of the institution are carried out regularly by our interna
audit firm (Jayaraman Kaushi k Ram Charted Accountants - Firm Regi stration No.
012577S). Based on the accounts and records submitted by the college office,
the firmconducts the internal audits and hands over the reports to the
managenent. The audit reports are prepared every quarterly. After a study of
the report, the managenent instructs the concerned section to rectify the
errors to set right the audit objections. The external audits are done by the
Director of Collegiate Education and office of the Accountants General as per
the governnent norns and rul es. The objections nentioned in the report are
conmmuni cated to the concerned sections for imediate rectifications.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ms. G Punitha Books 1274 I nfrastructure



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/12014_Training_Programmes_1630238473.xlsx

Devel opnent ot her
educational services

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Audit Team
Admini strative Yes Ext er nal Yes | QAC
Audit Team

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent -t eacher neet by departnents Support for curricul um devel opnment Support

for training programmes Support for inproving educational services by feedback

Support by providing hospitality during field visits and extension activities
to villages

6.5.3 — Development programmes for support staff (at least three)

Awar eness on Meal Pl anni ng Personal and environnental Hygi ene Financi al
Managenent at house hold | evel Stress Managenent Managenent of Menopausal

Synpt ons

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Li nkages with industry inproved Language departnents regularly give periodic
training to enhance the comruni cation skills of the students Efforts initiated
to strengthen ED cell

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Submi ssi on 28/ 09/ 2018 01/ 07/ 2018 01/ 09/ 2018 6
of AQAR
2017-18
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)
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Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonmen role in
IT field

06/ 02/ 2018

06/ 02/ 2018

89 Nill

Li festyle and
Dietary
Modi fi cations
for Cancer
Preventi on

27/ 07/ 2018

27/ 07/ 2018

71 Ni |l

Pr esent
Scenari o on
Anti m crobi al
resi stance

02/ 08/ 2018

02/ 08/ 2018

95 Nill

Br east
Feedi ng
Awar eness
pr ogr anme

01/ 08/ 2018

06/ 08/ 2018

280 Nill

Barriers to
Gender Equity

07/ 08/ 2018

07/ 08/ 2018

30 Nill

Laws rel ating
to Wonens
Wel fare

10/ 08/ 2018

10/ 08/ 2018

54 Nill

Ener gi ng
Technol ogy and
Techni cal
aspects of
Car di ac
Di agnostics

29/ 08/ 2018

29/ 08/ 2018

71 Nill

Nutrition
Education to
the target
popul ati on of
the rural
communi ty

01/ 09/ 2018

02/ 09/ 2018

222 70

Exhi bition —
“A Miltifaceted
Nutritional
Appr oach
towar ds Heal t hy
I ndi a

04/ 09/ 2018

04/ 09/ 2018

902 22

Adol escent
Physi cal and
Mental Health

05/ 09/ 2018

05/ 09/ 2018

71 Nill

Adol escent
Dietary Habits
— Expected the

Unexpect ed

05/ 09/ 2018

05/ 09/ 2018

71 Nill

Training for
NME students on
Preservati on

06/ 09/ 2018

06/ 09/ 2018

18 Nill




Canpus 12/ 09/ 2018 12/ 09/ 2018 71 5
Cl eani ng
Wnens Rights 12/ 09/ 2018 12/ 09/ 2018 196 Nill
Awar eness 18/ 09/ 2018 18/ 09/ 2018 24 Nill
programme on
Wnens Ri ghts
Nut ri genom cs 27/ 09/ 2018 27/ 09/ 2018 71 Ni |l
for Lifestyle
Di seases
Menst r ual 04/ 10/ 2018 04/ 10/ 2018 65 Nill
Hygi ene
Managenent
Vi ol ence 03/ 12/ 2018 03/ 12/ 2018 110 Nill
agai nst wonen
First Aid 26/ 12/ 2018 26/ 12/ 2018 500 Nill
Awar eness
Pr eschool 23/ 07/ 2018 27/ 07/ 2018 17 8
Trai ni ng at
Gandhi  Nursery
and primary
school , Trichy
Lifestyle and 27/ 07/ 2018 27/ 07/ 2018 71 Nill
Dietary
Modi fi cati ons
for CancerPreve
ntion
Ener gi ngTechn 29/ 08/ 2018 29/ 08/ 2018 71 Nill
ol ogyandTechni c
al aspect sof Card
i acDi agnostics
Gender 19/ 09/ 2018 Nill 129 Nill
t houghts in
Sanskri t
literature
Si | apat hi kar a 12/ 12/ 2018 12/ 12/ 2018 129 Nill
thil Penniya
Pat hi vukal
Daily prayer 18/ 06/ 2018 03/ 04/ 2019 4000 Nill
Common Prayer 29/ 06/ 2018 29/ 06/ 2018 6000 Nill
Common Prayer 25/ 01/ 2019 25/ 01/ 2019 6000 Nil I
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Sol ar Power-10. 60 Bi ogas-545 kg used in Coll ege Mess
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 50
Provision for |ift No Nill




Ranp/ Rai | s Yes 50
Braille No Nill
Software/facilities
Rest Roons Yes 50
Scri bes for exam nation Yes Nill
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 07/ 2 5 Enhance 26
018 Preschool | Teachi ng
Trai ni ng Met hod
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Hand Book

04/ 06/ 2018

Code of Conduct for
Students 1. Students are
expected to conduct
t hensel ves in such a
manner as not to bring
discredit to the college

or to
t hensel ves. St udent s,
whet her on or for the

preni ses shoul d preserve
t he standard and the good
traditions of the
coll ege. 2. Students
shoul d wear clean and
decent dress conform ng
to the rules of nodesty.
The students shoul d wear
either saree or half
saree on all Fridays and
i nportant occasions. 3.
Students are expected to
be courteous and
reverential to the
menbers of the staff,
di stingui shed visitors
and invitees to the



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12014_Inclusion_1630232388.xlsx

college. 4. Students are
expected to be attentive
and silent while
attendi ng cl ass, neeting
or any other gathering.
They are requested to
spend their |eisure hours
in the reading room or
Iibrary. They shoul d not
loiter on the corridors
or in the college canpus
and di sturb cl asses at
wor k. 5. The cl eanliness
of the coll ege buil dings
and surroundi ngs shoul d
be the responsibility of
every student. She shoul d
do her best to keep the
cl ass room and the
col | ege prem ses qui et
neat and cl ean. 6.
Perfect silent should
prevail during
congregati onal prayer
every norning. Students
shoul d assenble in the
commn auditoriumat 9.15
a.m Late coners shoul d
not disturb the
congregation. The
students com ng after
9.30 am wll lose their
attendance for the
nor ni ng session. 7.
Students are expected to
read the coll ege notice
board careful |y everyday
in the norning and
eveni ng before they
| eave. 8. No neeting of
any kind shall be held in
the coll ege wi thout the
previous witten
per m ssi on obtained from
the authorities. 9. No
noti ce of any kind shal
be circul ated anong
students without the
previous witten sanction
of the principal. 10. In
regard to all matters not
specified in the
foregoing rul es students
hal | aimat conducting
t hensel ves according to
t he hi ghest standard of
conduct expected of them
Note : Under the




CGovernnent’ s Educati onal
Rul es the Principal has
full power to inpose the
followi ng penalties —
Fi ne, Loss of attendance,
Suspensi on and Expul sion

Code of Conduct

04/ 06/ 2018

PRI NCI PAL The Pri nci pal
e |s expected to uphold
professional ethics ¢ Is
expected to strive hard
for the devel opnment of
the institution ¢ Shoul d
focus on all activities
of the institution to
achi eve institutiona
vi sion and mission e
Shoul d nmaintain inter
personal relationship e
Exhi bit good
adm nistrative skills for
the pronotion of quality
in academ cs and
adm nistration ¢ Is
expected to be inpartial,
fair and good to all -
Shoul d nurture team
spirit ¢ Mist not
di scri m nat e between
i ndi vidual s on the basis
of race , caste , creed
ability « Must keep up
the i mage reputation of
the college « Mist not
i ndul ge in unprofessional
val ue judgnent while
dealing with
prof essi onal / offici al
matters ¢ Miust not be
i nvol ved any form of
nepoti smand corruption e
Must take up ownership
and additi onal
responsibility in matters
related to the
institution  Should
al ways be consci ous of
the human angle in any
official crisis Teachers
The Teachers should e
Respect and fol | ow
prof essi onal ethics of
the nobl e profession e
Di scharge duties
sincerely ¢ Extend
cooperation to execute
all the activities of the
institution- academ c,
adm ni strative




ext ensi on, co-curricular,
extracurricul ar,
community services etc e
Respect authorities and
institutional culture e
Mai nt ai n good
i nterpersonal relation
wi th authorities,
col | eagues, non teaching
staff and students -
Strive hard to maintain
the reputation of the
departnent college, in
all aspects ¢ Train the
junior colleagues to
foll ow the sanme work
culture « Maintain
effective ward systemto
strengt hen student
support services -

Mai ntai n decency in
behavi or, words and dress
e Always renmenber that a
teacher is | ooked upon as
a rol e nodel by students

society ¢ Respect the
prof essi on as service
oriented ¢ Understand her
responsibilities to the
different stake hol ders
and act accordingly -
Strive hard to fulfil
soci al comm tnent of the
institution by purposeful
extension activities Non-
teaching Staff The
appoi ntnment staff is
expected to di scharge
hi s/ her duty in a sincere
and fair manner, as per
the job requirenents
del egated by the
conpetent authorities
ei t her governnent or
managenent ¢ |f the
enpl oyee’s service i s not
up to the satisfaction

(a) during contract

period or (b) due to
negl i gence, m sconduct or

m sbehavi or, then the
managenent will term nate

in accordance with the
standard norns ¢ |If the
enpl oyee decides to
subm t voluntary
retirenent in aided and
resignation in self-




financed, then Prior
noti ce and Paynent of
three nmonth salary are to
be nmade respectively -
The enpl oyees are
expected to be in decent
attire wearing their 1D
cards issued by the
institution ¢ The
enpl oyee i s not allowed
for any part -tine or
full tinme undertakings
when in the service of
the institution ¢« The
enpl oyees are not
expected to undertake any
extra external work apart
fromthe assigned
internal work in the
institution during the
wor ki ng hours ¢ The
enpl oyee shoul d keep al
the matters of the
institution confidential
e The enpl oyees are
expected to uphold
pr of essi onal Ethics

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Pl edge agai nst 28/ 06/ 2018 28/ 06/ 2018 2000
Drug abuse and
Ilicit Trafficking

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 Initiatives taken by the institution to nake the canpus eco-friendly (at
| east five) Green Practices 1.Students, staff using a) Bicycles b) Public
Transport 2. Pedestrian Friendly Roads 3. Plastic free canpus 4. Paperl ess
office 5. Geen landscaping with trees and plants Describe efforts towards

green practices on the canpus within a maxi num of 500 words Transport ? In our

campus 60 of staff and 80 of students cone to the college by using bicycles,

public transport and by sharing vehicles ? No Vehicle day to create awareness

on Pollution free environnent Pedestrian Friendly Roads ? Pedestrian friendly

roads are laid in the paths that lead to all blocks in the canmpus Plastic free

canpus ? Reduced plastic use in the canpus ? Segregating wastes and using the
ri ght degradabl e and non-degradabl e bins ? Youth Exnora International of

Seet hal akshmi Ramaswamni Col | ege creates an awareness anong students about

environnment, so as to nake them good environnental citizens ? C ean Canpus
Initiative by the Managenent to maintain cleanliness in the canpus ?

Col l aborating with Municipality, Swachh Bharat encourage the students to
mai ntai n cl ean environnment Paperless office ? Practicing reduced use of paper
by sendi ng comruni cati ons through mails and Whats App ? Active Paper recycling

unit and Verm conpost Green |landscaping with trees and plants ? Go green
activities to enrich greenery in the canpus and tree sanple distributions in

t he nei ghbourhood ? O SCA Save Green Club in the canmpus conducts activities
focussi ng on Conservation and afforestation, Water resources conservation and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12014_promotion_activities_1630232607.xlsx

wat er harvesting, Preparation of Biodiversity register, Education on the native

soil, Education of life, Education for co-existence. ? Herbal garden with

medi ci nal plants nmaintained in the canpus ? Lawns and gardens mai ntai ned ?
Tress in the canpus nunbered and naned

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

7.2 Best Practices Best practice: 1 Title of the practice: Aspire: A Drive to
Excel Objectives of the practice: ¢« To create an awareness anong students about
great personalities and their achievenents ¢ To inspire students to have great

academ c aspirations ¢ To spearhead an acadenic achiever’s drive « To help
students in identifying role nodels to enulate in acadenics ¢ To instil
sustained interest in academ cs |Intended outconmes: ? Enhanced academnic interest
in students ? Triggered achiever’s drive in students ? |Inproved self esteem of
rural girls, first generation | earners and advanced | earners Underlying
Principle of the practice: ? To renove all possible self inmagined nental
barriers of rural and first generation |earners to achieve and excel in their
chosen field ? To actuate achiever’s orientation in advanced | earners The
context In the current era of technol ogical explosion, access to information is
made easy. Using this to tap the bubbling potential of youth, Aspire: the Drive
to Excel was evolved and is practiced. The practice ¢ Every year globally or
nationally recogni zed contributors in the respective fields of know edgeare
chosen by the students of all the departnents. ¢ Power point presentations,
qui z conpetitions,essay witing conpetitions, discussions etc are conducted
focusi ng upon the achi evenents of the chosen personalities.  The students are
noti vated and supported by the faculty to participate and al so to organi ze the
events. ¢ Prizes are given to the winners in the conpetitions. ¢ Year w se
records of the events are maintained in all the departnments. ¢ The power point
presentations nmade by the students are collected and reports and phot ographs of
the events are also maintained by the departnents. ¢« This practice hel ps the
students to know about the contributions nade by the great personalities in
their respective fields. o Further fromthe life history of the great
personalities, students cone to know as to how a common nan by his dedication
and hard work beconmes a great achiever. This helps in renoving the | ow self
esteem of sone students and notivating the advanced |l earners too. By this
practice,the students get notivated and develop a spirit to participate in
activities organi sed. Evidence of Success The success of this drive is

evi denced by the enthusiasmof students to ? present papers in semnars ?
participate in subject wi se conpetitions conducted outside the colleges and win

prizes and overall shields ? publish articles in national and international
journals ? publish in house journal ? take up sumrer fellowships and training
programmes in reputed institutions Problens encountered and Resources Required
Initial hesitation of girls to participate due to |ack of confidence and fear
Counsel ing and notivation helped to renove their hesitation. File Description

Docunent Link for any additional Information View Docunent Upl oad any
addi tional information View Docunent Best practice: 2 Title of the practice
Experiential Learning — The noderngurukul a Cbjectives of the practice: « To
provi de student centric learning for a sustained future ¢ To enpl oy teaching
practices suited to different types of learnersin order to
gi veheuri sticl earni ng experiences ¢ To encourage and pronote self |earning and
lifelong learning in students ¢ To devel op new skills, new attitudes and new
thinking patterns in students suited to any given context ¢ To kindle critical
t hi nki ng, probl em sol ving and deci sion nmaking skills in students |ntended
out cones: ? Enhanced anal ytical and application skills of students ? Enjoyable
| earni ng experiences yielding a genuine understandi ng of the contextual and
conceptual purport ? Good critical thinking, problemsolving and decision
making skills ? Better involvenent of students in the process of |earning




Underlying Principle of the practice To expose students to al
| earni ng avenues related to know edge acquisition, skill devel oprent,
personal ity devel opment, val ue education, conmunity orientation and
entrepreneurial devel opment The context Taking a slight deviation fromthe
existing traditional class roomteaching and an isolated |ICT based teaching,a
bl ended | earning pattern focusing on experiential learning is very effective in
the present context to inpress and invite the focused attention of students in
the process of learning. This will open up w dened | earning avenues t hat
provide interesting and true |earning experiences to students that
capacity building and transformthemto potenti al

* Experiential learning is integrated in all possible |earning areas ranging
f r om gai ni ng subj ect know edge to devel opi ng val ues and social commtnent. ¢ In-
canmpus and of f-canpus experiential |earning programes are planned, supervised

and assessed well by the faculty. ¢ The in-canpus practicals in science

subj ects and practicumin all subjects provide good experiential
students. ¢ Conducting exhibitions,

themto visitors,

possi bl e sel f

result in

human resources. The practice

|l earning to
mai nt ai ni ng museuns and expl ai ni ng about

rol e playing, ganes, presentations, group activities |ike
cottage day in which students of Hone Sci ence nmake room arrangenents and nea
preparation of their own enrich their |earning based on experience and devel op

their anal ytical, problem solving and decision naking skills. « This al so
provi des an opportunity to work in teans and devel op | eadership qualities.
The of f-canpus internships, field trips, field research, sumrer training
courses etc also enrich experience based | earning of students. ¢« Alnobst all the
departnents take their students to field visits. These visits help the students

to acquire practical makes their theoretical know edge

meani ngful and functional. ¢« The field trips of history departnent relating to
epi graphy, tenple architecture etc., is a rare opportunity for the students to
have experiential insights into the rich cultural heritage of the country and

regi onal historical facts. Mock parlianents organi sed are effective in
pronoting an understandi ng of the working of governnent and devel op nati onal
commitnent in the mnds of students ¢ Though few in nunber, the students from
the departnents of Physics and Chem stry selected for sumer

proj ects and

trainings in reputed higher education institutions like Indian Institute of
Sci ences, NCL, Pune, |IT, Chennai, ICT, Munbai, Indira Gandhi Centre for Atomc

Resear ch, Kal pakkam Institute of Mathematical Sciences, IITM Chennai, IIT,
Bhuvaneshwar, kuvenpu University, Karnataka etc gain great |earning experiences
i n know edge acquisition and skill devel opnent. ¢ The student union and the
allied association activities organi sed by students provide great |earning
experiences to them They develop life skills and personal skills. ¢ Student

organi sed cultural fests, food nelas, sem nars, workshops, entrepreneuria
devel opnent initiatives |like sale of bakery and nillet preparations, herbal

preparations, surf powder, phenyl, pencil torches, solar nobile battery charger
etc provide great experiential training to

| ear ni ng experiences and practical
adopt custoner service strategies. ¢ The extension activities |like visits to
ol d age hones, orphanages, special schools etc bring in a great change in the

attitude of the students and infuse service orientation in them The comunity

| earni ng experiences bring in great transformations in their personality.
Students involved in village services,

know edge t hat

heal th services, educational assistance
to schools etc through NSS, NCC, YRC, Red Ri bbon C ub and departnenta

extension activity w ngs experience a great transformation in them <« The
enpl oynent trainings progranmes and canpus pl acenents experiences shape the
career goals of the students. Thus experienti al

| earni ng programres yield
direct, involved,

rich and transform ng | earni ng experiences to students.
Evi dence of Success The invol venent and readi ness of the students to

participate in experiential |earning programmes and their positive feedbacks
are evidences to success. Further explicit transformation in themin e

identifying the practical relevance of their academ c | earning ¢ consolidating
new i deas and all-round skills ¢ devel oping a deep conmitnment to conmunity and




society ¢ shaping their own personality by observation and analysis -
experiencing enpathy  inproving inter-personal relations ¢ |earning to manage
things alone etc are also visible Problens encountered and Resources Required
Less focus, linmted attention less effort in sone students. Mtivation helps to
i nprove focus, attention and effort

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. srcol |l ege. edu. i n/inages/conmon/igac/ Best-Practices-2018-2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness 7.3.1. Describe/ Explain the performance of
the institution in one area distinctive to its vision, priority and thrust
Describe the institutional perfornmance in one area distinctive to its vision,
priority and thrust within a maxi mum of 1000 words Holistic Wnen Enpowerment e
The college right fromthe day of its establishnment is functioning with the
sole aimof serving the country through holistically enpowering wonen.
Educati onal enpowernent ¢ The institution strives hard to enpower wonen by
offering quality education.  Variety of programmes and courses are offered -
Dedi cated and professionally well qualified teachers discharge their duty of
imparting quality education Skill enpowerment ¢ Inparting skills is prioritised
e Significant number of skill oriented courses in the curriculume
Communi cative skills by bridge courses, |anguage | ab, task based Engli sh
papers, Tami| courses on comuni cative skill, H ndi and Sanskrit spoken cl asses
e Leadershi p and nmanagenent skills by rel evant courses, opportunities to
organi se events, special workshops ¢ Enployability skills by placenent
trainings and nmock interviews ¢ |Interpersonal skills by workshops,
opportunities provided in students union and allied associations  Creativity
skills by association activities and challenging in canpus and of f canpus
conpetitions ¢ Analytic and research skills by the research programres
Techni cal enmpowernent ¢ Conpul sory conputer training to all students (anmount
spent - Rs. 10, 00,000/- per year) e Special conputer courses to conputer
sci ence students ¢ Conputer |labs for different departnments for their specific
needs ¢ Subject specific lab practical sessions ¢ Access to e sources in the
l[ibrary « Multinmedia hall facility « E studio for e material preparation Health
enpowerment ¢ Health care courses in curriculume Seeras diet clinic activities
and services ¢ Organi sing workshops, awareness progranmes etc in the canpus on
health care issues ¢ Health canps by different departnents — biochem stry,
Nutrition and Dietetics, Home Science, Hospital Managenent in the canmpus ¢ NSS,
NCC, YRC RRC health extensions ¢ Special wonmen health oriented and child care
programres ¢ Ceneral and Wnen health oriented extension activities
Psychol ogi cal enpowernent ¢ Activities and services of counselling cell the
college « Effective ward systemin the departnents ¢ Wrkshops and specia
progranmmes by psychol ogi sts Personality enpowernment ¢ Val ue based papers in
curriculume Wrkshops and speci al neetings by departments ¢ Activities of
centre for Ethics and Human Val ues Spiritual Enpowernment ¢ Special discourses
by em nent speakers |ike Smt. Vishaka Hari, Shri. Vel ukkudi Krishnan, Sri.
Ganesh Sharma and ot hers Cultural enpowernment ¢ Misic, Sanskrit and Tami |
Programes offered ¢ Tenple architecture and epi graphy courses by History
departnent ¢ Excavations of scul ptures by history department in collaboration
wi t h Raj amani kkanar Hi storical Research Centre ¢ Tenples in the canpus for
worship o Daily prayer ¢ Vilakkupooja on occasions ¢« Conmon Bhajan e
Tradi tional dress code on special days ¢ Decent dress code on all days Ethical
Val ue enpowernment ¢ Association neetings on ethics and val ues « Courses on
et hi cs and human val ues and professional ethics  CGuest |ectures on ethics and



https://www.srcollege.edu.in/images/common/iqac/Best-Practices-2018-2019.pdf

human val ues and professional ethics Professional enmpowernent ¢ Short term
pl acenment training

Provide the weblink of the institution

https://ww\ srcoll ege. edu.in/inmages/common/igac/lInstitutional-
Distinctiveness-2018-2019. pdf

8.Future Plans of Actions for Next Academic Year

1. It is proposed to conduct nore workshops on Qutcome Based Education from
st andardi zi ng the outconmes and neasuring the attai nments by mappi ng CO PSO and PO
2. It is decided to organise staff welfare programmes 3. It is decided to
organi se student wel fare programes.4. The need to fine tune professional skil
of all the staff nmenbers was felt while working for NAAC accreditation during
2018-19. This will help in pronotion of smart working. 5. Strengthening of the
IPR cell is planned to notivate faculty for undertaking quality research and
pronote quality research in the canpus 6. Pronoting ED skills is planned 7. Fine
tuning e-content preparation skills for creating e-content 8. After the

i ntroduction of B.Voc. courses having skill devel opnent conponent, the benefits
of skill orientation were directly experienced. Hence, it is planned that all
departnents nust be notivated to organise skill oriented progranmmes.
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